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fees to the Union until such time as the Union notifies the Employer that the dues
authorization has been properly terminated in compliance with applicable law.

The Employer shall provide an electronic copy of an Authorization for Payroll Deduction
and Representation received directly from the employee via e-mail to
C2everett@council2.com within 10 days of the employer’s receipt of the document.
The Employer shall maintain their copies of authorization cards in a secure location that
is reasonably available to the Union upon request.

Bargaining Unit List. The Employer shall provide to the Union monthly a complete list of
all bargaining unit members that includes: Employee name, work address, home
address, work phone, personal phone (if available), work e-mail, hire date in current
bargaining unit, job classification, department, hours worked and monthly base wage.

The Employer agrees to notify the Chapter Chair of the hire date of new employees in
the bargaining unit and of temporary employees, and to provide a list quarterly of the
number of hours worked by temporary employees.

Indemnification. The Union shall indemnify the Employer and save the Employer
harmless from any and all claims against the Employer arising out of administration of
this article so long as the Employer complies with this article.

ARTICLE 3 - UNION-MANAGEMENT RELATIONS

All collective bargaining with respect to wages, hours and conditions of employment
shall be conducted by authorized representatives of the Union and authorized
representatives of the Employer. Agreement reached between the parties to this
contract shall become effective when signed by authorized representatives of the
Employer and of the Union. Should there be any conflict between Employer rules,
regulations or policy and this Agreement, the Agreement shall prevail.

The Employer agrees to furnish and maintain suitable bulletin boards in convenient
places in each work area to be used by the Union. The Union shall limit its posting of
notices and bulletins to such bulletin boards. Such posting shall not include derogatory
or inflammatory or defamatory information.

The Employer agrees that during working hours, on the Employer’s premises, and
without loss of pay, Union representatives shall be allowed to post Union notices,
distribute Union literature, transmit communications (including electronic
communications), authorized by the local Union or its officers to the Employer or to
Employer’s representative; and consult with the Employer, Employer’s representatives,
local Union officers, or other Union representatives concerning the enforcement of any
provisions of this Agreement; provided, however, that such activities will not interfere
with the work of said employees and only with permission of the Supervisor or
Employer’s representative, usually twenty-four (24) hours in advance.
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